John L Martinez

1830 Round Lake

Houston, Texas 77077

Objective:
Position in a company utilizing my skills and experience with an opportunity for growth

Hardware :
IBM 3090, IBM PC model 70, RS/6000, UNIX, SUN Solaris

Software:
SAP, HR CONFIGURATION, ABAP/4, MENTOR, INSITE, POWERBUILDER 4.0 & 5.0, ORACLE 7.1, 

COBOL,TSO, LOTUS-NOTES, MICROSOFT ACCESS, EXCEL, WORD, POWERPOINT,



VSAM, CICS, IBM CLIST/PANELS, IBM UTILITIES, FILEAID, PANVALET, LU6.2, PROTERM, ISPF,



EASYTRIEVE-PLUS, JCL (OS/MVS), IDMS, IDMS DB/DC, DMLO, OLQ, SQL, COBOL II, ENDEVOR,



EASYFLOW, LOTUS 1-2-3, WORDPERFECT, FREELANCE, TESSERACT, VISIO, WINDOWS95

Education and Training


Bachelor of Business Administration, University of Texas at Austin 1979-1983



IDMS Database, IDMS Programming, Powersoft Powerbuilder training, SAP HR325 Benefits Configuration,

SAP HR305 Master Data, SAP HR530 Technical Apsects of PD, SAP HR350 Programming in HR

Professional Experience
1996 to Present:

Browning-Ferris, Inc.

Lead System Analyst

· Served as team leader of 2 Contractors and one programmer in the development of interfaces between Watson Wyatt, BFI, and Premier in an effort to automate the Benefit enrollment process.  The interface to Watson Wyatt provided Benefit information from BFI/SAP allowing the employees to enroll in their plans by telephone.  The interface to Premier provided benefit and employee information for mailing the Benefit packets to the employees.  The feed from Watson Wyatt to BFI in turn loaded the Benefit information from the Telephone enrollment system to SAP.  This process resulted in greatly increased efficiency by reducing data entry errors and eliminating excessive manual entry therefore saving time and money for the HR department.

· Developed three interfaces to Fidelity regarding employee participation information, Contribution amounts, and Discrimination testing using ABAP and ALE/IDOC, Mentor, and call- transactions 

· Designed 401K Loan process which involved 2 interfaces and Loan infotype.  The interface from Fidelity to BFI loads employee 401K information to SAP regarding the Loan principal and repayment amount.  The interface to Fidelity from BFI sends 401K Loan payment amounts deducted through payroll from the employee’s paycheck 

· Involved in the development and implementation of SAP HR where duties consisted of the HR Benefits configuration, providing legacy HR data from the mainframe, developing ABAP programs for HR reporting, and designing specifications for consultants and team





Senior System Analyst

· Developed Microsoft ACCESS database and statistical reports for HR department to rank upper management within the company
· Developed Payroll survey database written in Microsoft ACCESS for the HR department and SAP implementation team to report on payroll information collected from the field in an effort to standardize payroll
· Developed a Employee survey application written in Powerbuilder 4.0 using WATCOM as the backend database to track and generate statistical reports based on employee’s responses to a field survey collected from the field in an effort to track how well a BFI district is performing with regards to employee satisfaction
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1992 to 1996:

SHL Systemhouse



Consultant

· Participated as lead analyst in the development of Pension interface to vendor Towers Perrin.  Towers Perrin administers BFI’s Pension plan. Responsibilities included supervising one consultant, preparing analysis and design specifications, performing system testing, and quality assurance

· Supervised the ongoing maintenance and enhancements in the support of the Pen Base Sales and PenPro systems, both Powerbuilder 4.0 Applications.  The Pen Base Sales system was a pilot system for BFI at 8 district locations for the district sales staff to enter a sales agreement at the customer location, capture the customer’s signature, and transmit the agreement through cellular lines to the district office. The PenPro Environmental Audit application is a pen-based application, which aids in gathering and evaluating information collected during audits of district BFI sites by the BFI Environmental Audit department.  Both applications used the WATCOM database as a backend

· Participated in the development and implementation of the Estimated Payment module to the Tax Provision system for the Tax Department which calculates Estimated payments for a jurisdiction on a quarterly basis.  The system is a Powerbuilder 4.0 application written in-house that accesses an Oracle7 database.  Responsibilities included gathering detail data requirements, preparing design and program specifications, preparing unit test and system test plans, and programming three new datawindow reports.

· Developed additional functionality to the Tax Provision system Deferred Liabilities module, which determine State and Local Tax liabilities. The Deferred Liabilities module was enhanced to allow the user to select and process countries other than U.S for BFI.  Responsibilities included obtaining the detail data requirements from the client, modifying the calculation and reporting window, and modifying 8 detail datawindow reports. 

· Served as team leader enhancing the Occupational Health department's Compliance reports which are used to monitor and ensure that BFI's districts and employees are complying with all government regulations affecting occupational/public safety and health. Responsibilities included supervising one consultant, preparing analysis and design specifications, preparing and executing unit code and testing, preparing and executing system testing, user acceptance, implementation, and providing user documentation

· Served as team leader for the development of Credit service, a complex subroutine that calculates the date an employee had 1 year of uninterrupted service, and union service calculation, which accumulates an employee’s history of union service. Responsibilities included supervising two consultants, preparing analysis and design specifications and performing unit and system testing. 

1990 - 1992:

Browning-Ferris, Inc.



Senior Programmer Analyst
· Served as team leader in the implementation of the Random Drug Screen subsystem for the Occupational Health department.  This subsystem generates random numbers using a random number generator and selects employees at BFI districts randomly for drug testing.

· Developed an LU6.2 online interface between HRS and the RKS (Risk Management System) written in COBOL II that allows RKS to obtain HR employee data real-time

· Responsible for all HRS support activities, providing support and problem resolution for HRS customers, developed design specifications for enhancements to the production system, performance tuning to improve run times of batch jobs
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1987 - 1990:

Browning-Ferris, Inc



Programmer/Analyst
· Performed analysis, design, and programming of the HRS Benefits/Personnel reporting subsystem.  The primary functionality of the reporting subsystem is driven by a main program that is capable of processing several reports requested from the Report Request System with one pass of the HRS IDMS database.

· Developed all HRS batch jobstreams, JCL, Procs and the jobflow cycles.

· Developed all manuals for on-call procedures, batch job documentation, and HRS standards.

· Developed ISPF panels and clist in an effort to increase productivity in the HRS development and support group.

1985 - 1987:

Baker Hughes Tool Company



Programmer
· Supported the Payroll/Personnel system on an IBM mainframe using CICS/VSAM. Responsibilities included providing support and problem resolution for personnel and payroll customers.

· Other responsibilities included debugging and correcting batch production abends, implementing enhancements to the online screens and reports, and assisting users with problems and questions concerning production reports, and screens.

REFERENCES:

Available on request

